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ROLE OVERVIEW
Over two years, this traineeship is 
structured to rotate on a five (5) month 
basis through four (4) key areas across 
the Port of Gladstone. These areas 
include:
•	 Building Services
•	 Administration
•	 Horticulture (Parks and Gardens)
•	 Warehouse.

Our trainees are required to adapt to 
their work plans and work area and 
be able to establish effective working 
relationships across GPC.

Due to the nature of the rotational 
placement across the business, work 
hours and conditions are dependent on 
the host area and are subject to change.

The Resources and Infrastructure 
trainees report to their rotational 
supervisor on a day-to-day basis and are 
supported by GPC’s Mentor and Liaison 
Officer.

These roles are open to First Nations 
People and Australian South Sea Islander 
People. Traditional Owners are strongly 
encouraged to apply. Applicants must be 
18 years of age to hold a high-risk work 
licence.

COMMON TASKS
ADMINISTRATION

•	 Computer use
•	 Office skills
•	 Customer service

BUILDING SERVICES
•	 Small plant and equipment
•	 Machinery tickets
•	 Hand and power tools

HORTICULTURE 
•	 Small plant and equipment
•	 Irrigation systems
•	 Lawn and garden maintenance

WAREHOUSE
•	 Forklift receiving goods
•	 Customer requests

A Resources and Infrastructure Work Preparation Trainee (R&I) at Gladstone Ports 
Corporation (GPC) supports operational teams across key work areas to assist with 
the maintenance and upkeep of GPC assets. Through structured on-the-job training 
and mentoring, the trainee develops practical skills, safety awarenes and workplace 
capability while contributing to safe and efficient port operations.

GPC is committed to 
providing its apprentices 
and trainees with the skills 
and knowledge they need 
to succeed in their chosen 
careers.

By obtaining this formal 
qualification, apprentices 
and trainees will be more 
competitive and successful 
in their chosen careers.



CAREER FACTSHEET
Resource and 
Infrastructure 
Traineeship (Identified)

Scan for GPC’s 
Traineeships and 

Apprenticeships Guide

MORE INFORMATION 
For more information about a career opportunity 
with GPC, contact our Careers Team on  
(07) 4976  1686 or careers@gpcl.com.au. 

ATTRIBUTES WE SEEK

•	 A strong commitment to workplace health and safety
•	 Works professionally, respectfully, and ethically with others
•	 Capable of undertaking hands-on and physically demanding work
•	 Adaptable and willing to learn new skills across different work areas
•	 Takes responsibility for the care and safe use of tools, equipment, and 

facilities
•	 Follows instructions accurately and seeks clarification when needed. 

To successfully complete the program, trainees must undertake 
and complete a Certificate II in Resources and Infrastructure Work 

Preparation. This traineeship typically takes two years and combines 
structured workplace training with formal study through a Registered 

Training Organisation (RTO).

GPC considers this advertisement to be an equal opportunity measure 
under section 105 of the Anti-Discrimination Act 1991 (QLD).


